
	   	  	  	  
Howard	  Rubenstein	  

	  
Legal/Corporate/Risk	  

	  

Howard	  is	  a	  senior	  corporate	  lawyer	  and	  business	  leader,	  with	  board	  level	  
experience	  at	  driving	  both	  strategy	  and	  day	  to	  day	  business	  transactions	  
and	  operations.	  	  He	  has	  spent	  much	  of	  the	  past	  20	  years	  working	  in	  senior	  

leadership	  roles	  in	  blue	  chip,	  global	  businesses	  including	  Ernst	  &	  Young	  (Senior	  
Legal	  Counsel),	  Sara	  Lee	  Corporation	  (European	  Counsel)	  and	  Yell	  Group	  plc	  

(General	  Counsel	  &	  Company	  Secretary,	  Director	  of	  Operations).	  
	  

An	  exceptionally	  gifted	  communicator,	  	  Howard	  is	  equally	  at	  ease	  in	  the	  
corporate	  and	  operational	  worlds.	  	  He	  reduces	  complexity	  to	  simplicity	  at	  
lightning	  speed	  and	  his	  innate	  sense	  of	  “what	  matters”	  makes	  him	  an	  

extremely	  effective	  deal-‐maker	  and	  driver	  of	  change.	  In	  pretty	  much	  any	  
scenario,	  Howard	  is	  the	  kind	  of	  guy	  you	  would	  always	  want	  on	  your	  side.	  

	  

	  
TRANSFORMATION	  

• Has	  re-‐built	  and	  re-‐launched	  in-‐house	  legal	  teams	  and	  corporate	  
infrastructures	  in	  multiple	  countries	  to	  ensure	  that	  cultural	  fit	  
and	  capability	  were	  fully	  aligned	  with	  evolving	  business	  models	  
and	  budget	  challenges.	  	  

• This	  was	  particularly	  profound	  (and	  successful)	  at	  Yell	  Group	  
where	  at	  the	  corporate	  level	  the	  business	  moved	  from	  public	  
sector	  to	  private	  equity	  to	  public	  company,	  whilst	  at	  the	  business	  
level	  transitioned	  from	  traditional	  to	  digital.	  	  	  

DELIVERY	  
• Led	  corporate	  acquisitions	  of	  all	  scope	  and	  sizes	  –	  including	  

cross-‐border.	  	  
• Developed	  and	  implemented	  executive	  and	  employee	  incentive	  

plans	  together	  with	  associated	  internal	  and	  external	  
communications.	  	  

• Developed	  infrastructure	  and	  processes	  to	  ensure	  on-‐going	  risk	  
management	  and	  perpetual	  due	  diligence	  readiness,	  in	  both	  
private	  and	  public	  company	  environments.	  	  

• Drove	  a	  project	  to	  ensure	  legal	  documentation	  created	  at	  Yell	  
were	  “Crystal	  Marked”	  for	  plain	  and	  simple	  English.	  	  
EDUCATION,	  RECOGNITION	  &	  INTERESTS	  

LLM	  (Hons)	  Corporate	  Law,	  Kings	  College	  London	  
A	  Levels	  –	  English,	  History,	  Politics	  

Interests	  include	  mountain	  biking	  and	  lifelong	  devotion	  to	  Tottenham	  
Hotspur.	  	  

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   	  
“Howard	  	  is	  a	  business	  lawyer	  
in	  all	  senses	  of	  the	  word.	  	  
Rarely	  have	  I	  met	  a	  lawyer	  so	  
at	  ease	  in	  the	  commercial	  
environment	  and	  so	  effective	  at	  
identifying	  and	  delivering	  
simple	  solutions.	  He	  is	  a	  people	  
person	  who	  brings	  everyone	  
along	  with	  him	  –	  a	  fabulous	  
example	  of	  Legal	  driving	  the	  
business,	  not	  holding	  it	  back.	  “	  	  

Helen	  Stevenson	  

Former	  CMO	  at	  Lloyds	  TSB	  and	  Yell	  
Group.	  

	  
“Howard	  is	  the	  most	  effective	  
change	  agent	  I	  have	  ever	  
worked	  with.	  	  His	  clarity	  of	  
vision	  is	  hugely	  impressive	  and	  	  
his	  	  energy	  and	  passion	  is	  
addictive.	  	  Whether	  it	  is	  driving	  
change	  into	  his	  team	  or	  
working	  with	  C-‐level	  peers	  to	  
drive	  wider,	  company	  change,	  	  
Howard	  is	  a	  true	  leader	  .”	  

Christian	  Wells	  

General	  Counsel,	  Hibu	  Group	  

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   	  
“I	  love	  how	  Howard	  manages	  
to	  combine	  big	  picture	  drive	  
with	  an	  amazing	  eye	  for	  detail.	  
With	  him	  (and	  his	  teams)	  no	  
effort	  is	  wasted	  as	  the	  focus	  is	  
laser	  sharp	  and	  he	  simply	  has	  
no	  time	  for	  issues	  and	  red-‐tape	  
which	  slow	  business	  down	  
without	  adding	  any	  measurable	  
commensurate	  benefit.	  “	  

Rorie	  Devine	  

Founder,	  interim.team	  


